Bus Driver
Casual Position

WCCS is committed to transforming lives by the proclamation of the gospel and the delivery of an excellent
Christian education, accessible to the whole community.

Position: Bus Driver
WCCS currently has casual bus driver positions available. Reporting to the Operations Administrator, you
will be responsible for driving our 57 seater Higer bus for excursions, sporting events and relief for the
school bus run. You will also be required to fill the bus with diesel/Adblue, maintain bus cleanliness and
notify appropriate staff of any maintenance issues.
You will need to demonstrate knowledge, experience and a customer service approach to driving buses
for school. A record of working with schools and school children is preferable. You will hold a minimum
MR driving licence and be willing to obtain a bus driver authority.

Framework (Head, Heart and Hands):
Our task can be seen within the framework of:
•

•
•

Head (the ruling side of things – biblical rule of faith and practice, NESA requirements, evidence
based research, professional development),
Heart (your passion for the gospel, for your subject, for shepherding your faculty members and
your students) and
Hands (the practical component of what you do: administration, stewardship, implementation in
our situation).

Essential Criteria:
•
•
•
•
•
•

Be able to fully subscribe to the School’s Statement of Faith
A commitment to seeing the school deliver an excellent Christian education
The ability to work effectively among a team
Well-developed communication skills
The ability to meet the physical demands involved in this position - experience in a similar role
will be looked upon favourably
Successful candidates will be required to obtain a Working With Children Check clearance before
commencing employment.

Working at William Carey gives the opportunity and responsibility for staff:
•
•
•

To develop their biblical worldview and to disseminate it
To share the gospel with students and parents, pointing them to Christ
To develop relationships with colleagues and others that show the fruit of the Spirit, modelling
Christ in their interactions and being sensitive to interpreting responses from students and
parents who come from diverse cultural and religious backgrounds

•

•
•

To develop their professional skills, carrying out their duties in a competent and conscientious
manner, while seeking opportunities to improve their knowledge and skills, including through
participation in professional development
To work cooperatively to maintain a consultative and collaborative workplace
To work humbly, following reasonable instructions given by their supervisor, complying with
school policies and procedures, and being accountable for their own actions and decisions.

Applications must be submitted via email to antakleys@wccs.nsw.edu.au on the Non-Teaching
Application Form, which is available on the WCCS website.

